INTRODUCTION
[bookmark: _Int_qq82P2tm]The goal of this reﬂection process is to create courses where students and their experiences are valued and integrated into the content of the course. We will work together to complete this form to create courses that are representative of a diverse learning community. To use this document:
1. Review your course.
· [bookmark: _Int_nALISrpO][bookmark: _Int_JB2cKMcQ]For revisions: Look through the course, paying attention to the criteria listed below.
· For new developments: Keep the criteria below in mind when making decisions.
· [bookmark: _Int_ho0tFBeK]Use the strengths and opportunities columns to help facilitate this analysis.
2. After completing the analysis, determine how this will impact your revision or new development.
· This can either be an entire course area, such as objectives and goals, or a single element.
Remember the goal is to make continual improvements, not achieve perfection! Pick a place and get started!

	Course Components
(Complete with your instructional designer)
	Notes:
Strengths and Opportunities

	Objectives and Goals
· [bookmark: _Int_YHQR2Iej]Includes multiple viewpoints (including voices that may not always be heard) to enhance discussions and problem-solving. 
· Promotes respect for everyone through appropriate use of language, humor, and storytelling. 
· Draws on personal and professional experiences to foster meaningful learning connections (i.e., family and financial background). 
· Recognizes and challenges assumptions about individuals or groups that shape industry norms and practices. 
	

	Learning Resources and Media
(i.e., topics, readings, videos, audio, graphics, etc.)
· [bookmark: _Int_P59cYBXC]Includes multiple viewpoints (including voices that may not always be heard) to enhance discussions and problem-solving.
· Incorporates varied examples (such as characters, scenarios, and images) to reflect the complexity of real-world scenarios.
· Promotes respect for everyone through appropriate use of language, humor, and storytelling.
· Draws on personal and professional experiences to foster meaningful learning connections (i.e., family and financial background).
· Avoids assumptions about groups/individuals or provides context when necessary to foster understanding and discussion.
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	Course Components
(Complete with your instructional designer)
	Notes:
Strengths and Opportunities

	Course Content
(i.e., topics, instructor commentary, lectures, etc.)
· Includes multiple viewpoints (including voices that may not always be heard) to enhance discussions and problem-solving.
· Incorporates varied examples (such as characters, scenarios, and images) to reflect the complexity of real-world scenarios.
· Promotes respect for everyone through appropriate use of language, humor, and storytelling.
· Draws on personal and professional experiences to foster meaningful learning connections (i.e., family and financial background).
· Avoids assumptions about groups/individuals or provides context when necessary to foster understanding and discussion.
	

	Assignments and Assessments
(i.e., exams, quizzes, discussions, papers, projects, etc.)
· Creates a welcoming learning community where all participants feel valued and heard.
· Incorporates varied examples (such as characters, scenarios, and images) to reflect the complexity of real-world scenarios.
· Promotes respect for everyone through appropriate use of language, humor, and storytelling. 
· Draws on personal and professional experiences to foster meaningful learning connections (i.e., family and financial background). 
· Avoids assumptions about groups/individuals or provides context when necessary to foster understanding and discussion. 
	

	Just-in-Time Communication
(i.e., announcements, emails, student meetings, etc.)
· Communicates respectfully (i.e., language, gestures, humor, and visuals) with students from a variety of traditions and identities. 
· Avoids assumptions about groups/individuals or provides context when necessary to foster understanding and discussion. 
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